
 
 

Date:    November 13, 2020 

To:   RHC Employees 

From:   Kurt Robinson- President 

Re:  Coronavirus/COVID-19 Outbreak Control 

__________________________________________________________________ 

 

As Southern California continues to cope with a sharp rise in COVID-19 positive cases, all 

Robinson employee must take the Workplace Protocols and precautions seriously. We cannot 

protect the health and well-being of our employees without everyone’s commitment to 

protect themselves and those around them. 

There have been several cases where employees reported to work while experiencing COVID-19 

symptoms or were in close contact with someone experiencing COVID-19 related symptoms. 

This puts other employees at risk of contracting the virus and the company at risk of remaining 

in operation. If there is a spike in employee-to-employee transmission, RHC can be forced to 

shut down for an undetermined amount of time. This closure time would be without pay.  

Dept. of Public Health protocols state individuals who were in close contact with someone 

diagnosed with or suspected to have COVID-19 are required to stay in quarantine for 14 days. 

Dept. of Public Health protocols state individuals who test positive must self-isolate until: 

 You have had no fever for at least 72 hours (without the use of medication that reduces 

fever) and; 

 Your respiratory symptoms have improved (example, cough or shortness of breath) and; 

 At least 10 days have passes since your symptoms first appeared. 

RHC has protocols to return asymptomatic/COVID-19 negative employees to work earlier than 

the above minimum 10-day isolation period. Do not report to work if there is even the slightest 

chance that you may have the virus. 

We ask that everyone remain diligent when at work and outside of work. Please follow all CDC 

and Department of Public Health Guidelines. 

 

If you or a close contact has been exhibiting symptoms of COVID-19 and/or 

you or a close contact have been tested and are awaiting results, DO NOT 

REPORT TO WORK. Remain home, contact your healthcare professional, 

and notify the Personnel Department. 

 


